How does your business’ FootAnstey

risk profile look relative
to your sector?

A unique insight into
Construction & Development
companies' strategies.

cross-sector report

Incident rates and types
- Your sector

vs all respondents

Falsifying accounts and records and
complicity with third party fraudsters

were the most prevalent sources of
fraud in this sector.

Construction &
development companies
are exposed to fraud

L%'! L3%

of senior managers in this sector have been victims of fraud in the
are unaware of the new *failure to last 12 months.
prevent' fraud offence.

Your response to fraud

« Construction & Development companies are more likely to report
to law enforcement (41% compared to 33% in the wider survey).

o They are less likely to use private prosecution, civil action, or
reporting to HMRC/other government agencies, in comparison to
the wider survey.

What types of fraud have you been subject to in the last 5 years*

Falsifying accounts/records
Complicity with 3rd party fraudsters
Misappropriation of funds/stock/services
Misleading sales practices
Sharing of confidential data/IP
Corruption

Bribery 7%
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*Those who have had to take action within the last 5 years as the result of an employee's (or contractor's) involvement (or suspected involvement) in fraud
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Factors including the
pandemic, economic

What action did you take after experiencing a fraud incident?*

Reporting to Law Enforcement
HR/Disciplinary (including withholding benefits) slow down and the

Updating compliance/risk policies = CU.":ent cost o.f "Ying
Reporting to a Regulator Crisis are contlnu[ng to
Claiming on an insurance policy expose construction &
Private prosecution development Sl RIS
Reporting to HMRC (or other Gov agencies) .tO fraud. .SPemflc 'nc.ldents
Civil action (suing the individual or 3rd party) II:IC|I..lde kickbacks, bid
Prefer not tosay [ 1% rigging and product
o substitution fraud.
0% % 10% 157 20% 25% 30% 35% Ko% Prevention efforts should
be multi-dimensional in
*Those who have had to take action within the last 5 years as the result of an employee's (or contractor's) order to create a culture
involvement (or suspected involvement) in fraud that reduces incidents and
limits reputational and

financial damage.

What do you currently have in place to combat fraud? _
Patrick Wetherall

Training for staff 53% Partner & Head
Anti-fraud policies 5L7% of Developer Sector
Insurance 4L2%
Strong anti-fraud culture 37%
Training for Board / Senior Management 28%

Third party professionals/consultants on retention 25%

Membership of fraud advisory groups (e.g. CIFAS) 21%

Dedicated (salaried) fraud prevention role 19%
Nothing I 3%
Not aware | 1%

0% 10% 20% 30% L4O% 50% 60% 70%

A complete fraud strategy should consider all of these
measures and ensure they work in concert. The approach
should not be static and must be revised regularly to adapt
to the changing threat of economic crime.

Key contacts Prepare for
If you'd like to speak to one of our experts, please get in touch: the hew Iaw

Dickon Court
! : w. ' Partner

dickon.court@footanstey.com
+44 (0)1752675514
+44, (0)7779591778

James Gliddon
Partner and Head of Banking & Lender Disputes

james.gliddon@footanstey.com

+44, (0)117 915 4641 Read our full report here
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